Summer 2010 Edition

Gloucestershire’s

Voice

“Yippee! Warm rain . . .
Summer at last!”™

Gloucestershire’s Voice is the journal of the CWUbu&estershire Amalga- Gloucestershire Amalgamated Branch
mated Branch. It is published periodically by Patdhearne and other Brangch Royal Mail, The Gatehouse,
Officers and Reps. The views expressed in the guwre those of individual Eastern Avenue, Gloucester
contributors and do not necessarily reflect offi€&VU policy at both local an GL4 3AA

national level. Any contribution may be sent to Parehearne at Royal Mall, Tel 01452 333970Email:

The Gatehouse, Eastern Avenue, Gloucester, GL4 3%Aby email t GLOSAMAL@aol.com

GLOSAMAL@aol.com www.glosamal.co.uk
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What is the Robin Hood Tax? tion, which would run for two weeks from 21 JuneP#

wouldn't be able to ignore the billboard as theyi to and
. . . . from work, and it would show them just how much gublic
;I.—he ca;tr?pa|gn for the EOb'n leod _Ta>:3_—”§1 tiny ttj;vt(;anks are behind this simple yet brilliant idea. The aufsthe advert
inancial transactions that could raise billiongofinds to is £5,368 and with 650 MPs in the UK, just 4 peqse con-

fight poverty, protect public services and tacklmate change gy ency would be required to donate £2 eachdofr¢he tar-
- is gaining momentum. get amount,

Ba_cke_d by t_rade unions, financiers a‘nd ec_c_’”onﬁ'mam' After supporters donate (or even if they don't)¢dampaign
paign is calling on leaders of the UK's politicalpes to sup- iy 4159 encourage them to email the Chancellskira him

port a global tax on the banks which would applyrémsac- — , introduce a Robin Hood Tax in the budget, anentmil MPS
tions between financial institutions rather thaghhstreet cus- asking them to write to the Chancellor

tomers. Banking is one of the most profitable indes in the
world, yet is not currently taxed as much as o#setors. Ex-
perts have estimated that an international trammsatax sys-

tem could eventually raise as much as £250bn epeay.

To register your support for the Robin Hood Taxd/anto
donate, visitwww.robinhoodtax.org.uk

The campaign is urgently looking to win financiapport from
the public for its billboard campaign in Westmindigbe sta-
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Preparing for the arrival of the Walk Sequencingchaes CSS.

We have seen some major changes within the mailecenthe last couple of weeks preparing for theval of the new CSS
machines. Surprisingly, it has gone quite smoaodhig there have been no major problems reportedeTae of course been a
few minor hiccups, which when brought to the aitendf myself and the managers, we have managedrt@ut.

All the floors have been measured, the space ndededch bullring, letter and flat fittings, halween worked out, using the
provided plans, by lan Trehearne and myself ancldised with management.

There are of course concerns over the restrictadesghat everyone is now working in, but as long\asyone considers other
people, and thinks of the consequences of themragtwe can all stay safe. To date, there have heaccidents reported dug
to the changes and that is down to each and everpbyou.

\1%2

The health and safety reps across all three shifésyorking closely with the shift managers toang achieve a smooth transi
tion from one shift to another. This is naturallyarea where we cannot always achieve the godlsydare trying to make sure
that each shift leaves the mail centre as cleapasible for the next shift. Spare equipmentéshiiggest concern so far, with
different storage areas being used which are mayal suitable for the following shift, but agaihistis something we are all
actively working on to resolve.

Your input is always welcome, and also importaatif$here are any issues that you feel are afigggou in the changes, please
raise them with your first point of contact; yoimd manager, and if you are not successful, yoigtyeep.

Health and safety is paramount, both in the traowsiand in your everyday work life. Recycling bimsve been placed around
the mail centre, and there are also plenty of Ainsind, so there should be no excuse for any riatibibe thrown on the floors
and left for the cleaners to pick up, or left ugu have finished what you are doing. The goldde here isiCUT IT... BIN
IT”. If we can all manage to keep the floors cleancthaners are free to carry out their other impurtdeaning duties

Margaret Hill
Sub Area Health and Safety Rep & Branch Environnirayp
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| wish to join the CWU and accept its rules. | understand this will involve Collective Bargaining by the CWU on my behalf.
| authorise deduction of CWU subscriptions from my salary at arate of £ | per week/month to be paid over
to the CWU on my behalf and | authorise my employer to provide information to the CWU to keep my records up to date.
Should CWU subscriptions be varied, the salary deduction made on my behalf shall be varied accordingly.

I nominate the person named above as my beneficiary / | do not wish to name a beneficiary* to receive any payment
due to be paid in the event of my death, providing that at that time, | am in compliance with the Union’s Rules governing
the Death Benefit Scheme. | understand that it is my responsibility to advise the Union of any change to these details.

. Signature %

& Vhi | iack UK BIackOther ] Chinese = Bangladeshi
~ Whi Black Afncan Asian UK Indian Other (specify)
Wh : Asian Other Pakistani =

Data protectlon lf you complete this form the CWU will store and process your data in accordance with our Data Protection Pohcy andin
keeping with the Data Protection Act 1998. The CWU occasionally supplies information to other reputable organisations and may keep you
informed about products and services that may be of interest to you. Please tick the box if you do not want your data to be used in this way |

Branch use

Hesafice yembership No [ -~ I
use only
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Labour Party Leadership Candidates answer the follving question

What do you see as the role of Trade Unions in thH&lst Century?

Diane Abbott

In one way the role of trade unions in the 21sttugnis the same as it was in the 19th century refmesent workers and to
pursue their interests. Historically by bringingnkers together, the trade union movement was abéarpower them in rela

tion to management. But it is also the case thattbrld has moved on since the setting up of adetrunions.

The number of people actually organised in the nsiwas dropped. In the private sector, only fifteercent of workers are in
union. There is a rising generation of young peeyle have no tradition of trade unionism in theimily or in the community
who only realise the point of trade unionism whesytare in a crisis at work.

So the challenge for trade unions in the 21st ecgrituihow do you reach out to those people who alosee the point of th
trade union movement, and do not come from comnagnitith a history of trade union activity?

First of all there is a lot that government cantddelp and the next Labour leader must commitdimgl away with a lega

situation where courts can halt strikes on a texiity about the trade union’s ballot.

Also, for too long there have not been any role ef®éh the trade union movement — we need more wame ethnic minority

officers and more diversity at the top.

We must prove to potential members what we hawdfes them and show that the British trade uniorvement wants a lead-

ership that looks like Britain.

It is not a coincidence that with the decline igamised trade unionism there has been an increaseqduality. That is why th
role of trade unions is as vital as ever.

Ed Balls

Those who argue that the days of unions are nurdlm»eld not be more wrong. The old smokestack itndissno longer em
ploy millions. Blue-collar have given way to ‘newlar’ jobs. Jobs for life have ended. But workstil need to act together
pursue their rights.

As old demarcations dissolve, unions like Unit@jddn, GMB and Community have widened their scdh4. ‘niche unions
like the teaching and musicians’ unions show membgl value individual service.

Today’s workers suffer new forms of insecurity arev pressures as we live longer and must balameityflife and work, ang
global competition is intensifying by the day. Laib@lso need to respond quicker - we introducecdhiimmum wage but wer
too slow to legislate for equal treatment for agestaff.

The union link is as important as ever. We needh @dloer. Unions know the fight for justice cannotieat the factory gate
office door. Labour needs the real time conneactith the concerns of millions of working people.

Modern democratic unions must be responsive tontbee sophisticated needs of their members, similarinodern Labou
Party must be more responsive to those members. fdlems of communication and organising to match enitwid employ-
ment and politics are essential across the whab®lamovement. Today’s trade unions must have iéiqgadlvoice arguing fo
sustainable growth and a fairer society.

With a modern agenda of respect, fair pay and pssjon, 21st century unions are needed as mucleabefore.
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Andy Burnham

Trade unions, like the Labour Party, have a proast pnd a bright future. They are at the hearhefltabour movement and,

under my leadership, | want them to be at the hafaitte Labour Party too. The work that union meratoid during the Ger

eral Election campaign was tireless, getting Lalmaundidates elected across the country. That uhi&g,sense of purpose, that

fight for what is good and just inextricably linkte Party and the union movement.

The progress made on union learning was one obith@achievements of the Labour Government and Eally proud of the

thousands of opportunities to get on at work theteaprovided through the union learning fund, bykireg with the TUC and

with trade unions across the country. Under mydestuip, | will work with the unions to promote asdpport projects like th
to give people the opportunities that they otheewrsy not have.

There were times in the recent past when the Radyned to put the interests of big business béffieraterests of individual
We should be pro-business, but we should neverdage of ordinary people, those who feel that,pitesdoing everythin
right, the odds still feel stacked against themvaht to work with the unions reconnect Labour antifgirness back at the he
of Britain.

David Miliband

Unions can play a leading role in shaping the nemnemy in the aftermath of the financial crisisgd drelping Labour reconne
with the voters we have lost.

New economyTrade unions can be the champions of a more balameere equal and more sustainable economy. Tiaeyl
up for a fair deal for employees, securing improterths and conditions and being a trusted friendaak. By promoting goo
work in good workplaces, unions are central to sitaa new era of shared prosperity. Workplaces a/eenployees have
voice and a stake in their firm — who feel trustesplved, respected and fairly rewarded — aredttbat will prosper in the ne
economy. | want to work with unions to ensure weehan economy with fair rewards at the top andhkb&om, including
through a living wage.

Winning back voterdt was the TUC in their work on the ‘real middleitAm’ back in 2009, who identified those on incad
£20,000-£30,000 as the group under real econore&spre in the recession. They felt squeezed bpathgncomes and high
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living costs, and insecure about their future peasp. These are precisely the voters Labour |asieageneral election. We need
to return to the ‘bread and butter’ issues thaafpeople’s daily lives — jobs, pensions, housiray)sport and childcare. in par-

ticular, time and money are real pressures for nfamylies. They need an effective partnership betweabour and the trade

unions to stand up for them and make their livatebe

Ed Miliband

Trade unions defend and promote the interests oking people and their role is as important nowtaer was. They are
the heart of the fight against injustices in ouristy, leading the campaign for some of Labour@uglest achievements like t
minimum wage, stronger parental leave rights agslation on gangmasters.

It is clear to me not enough people who are emplogehe private sector benefit from trade uniormbership. The future ¢
modern trade unions must be in increasing memhefshin the current level of less than one in fivhat will require unio
reps having the right to enter non-unionised wakpk to offer membership and organsiation. | wsulabort such a move.

| have seen as energy secretary the way trade sinam organise with other campaigning groups toilimetpeople for actio
on climate change. | have seen green reps makaraetin their workplaces helping win the argumdatsshifting to a low
carbon economy and ensuring working people reappénefits. This is the kind of effective campaigninrooted in the work
ing lives of their members, focussed on the chghsnof the age, committed to values of social gestithat will make trad
unions effective in this century.

As a symbol of the kind of party and kind of coyntrwant to see, | have launched a campaign fodittveg wage, learnin
from the efforts of trade unions, which | want gartembers and others to sign up to.

We need to put our values of equality, social ggstdignity at work, at the heart of what we doe Tlabour Party stands for t
and so do trade unions. We need to fight for thimmon purpose and stand up for working people.
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THE G@TEHOUSE LEARNING CENTRE
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CALL JIM VICKERY ON 07977 417578 OR
THE CWU ROOM ON 01452 333970
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