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Safe Systems of Work—Delivery
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UNION LEARNING— A STUDENTS VIEW
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Interested in a course.
Contact the CWU Learning Centre
01425 333970
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For further information contact Jim Vickery on

01452 333970 or 07977 4175
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Is the BNP a respectable political party? November 2006 BNP member Darren Francis is givéinea
year restraining order after being found guilty redrassing

The BNP claims to be the party of law and orderSally Keeble, the MP for  Northampton North.

but its ranks are full of people with serious crimi September 2006 Robert McGlynn, a Swansea BNP sitig

nal records. fined £200 plus £200 costs for shouting racist abas arn
Asian woman. He was convicted on evidence fromssgraby

March 2007 David Copeland The Appeal CourtHe later loses his appeal against conviction anordered tg
increases David Copeland's sentence to a minpay @ further £140 in costs.

mum of 50 years. _The London nail bomber, WhOJuly 2006 Allen Boyce The former National Front Rem
he}d_ been an active member Of_ t_he BNP, hagrance Day parade bugler Allen Boyce, 73, now a BNP-
originally been sentenced to a minimum term ofporter, receives a two-year suspended sentencegifimg
30 years for the three bombs he set off in 1998omb-making instructions to Terry Collins, a BNP mier,

which killed three people and injured 139 others. who was sentenced to five years in 2005 for condget racis

hate campaign against the Asian community in Eastim|
February 2007 John Laidlaw is sentenced to liferagbing on
a shooting spree in north London in May 2006. Het gkbu
Kamara in Upper Street before accidentally shoottmyma
Sheridan at Finsbury Park Tube station, as he ashedsec-
ond man. Laidlaw had a string of previous convittigtarting
at the age of 14. They included property damagbliporder
offences and 16 counts of theft and possessiomiokk. He
also carried out seven armed street muggings addéen in
and out of jail several times. In October 2004 kacked a
black motorist, hurling racist abuse at him.

May 2006 Angela Clarke A former BNP councillor Athay
Clarke is fined £200 for resisting arrest duringfracas.

D

May 2006 Kevin Hughes, who acted as election afmmthe
BNP Redditch councillor David Enderby in May 2006 sen-
tenced to 30 months in prison for assaulting anilesylum
seeker. The sentence is later reduced to two ywmamppeal

March 2006 Luke Smith A former BNP Burnley counmil|
Luke Smith is imprisoned for 11 months for violefisorder
and a further six months for other violent offendds is alsd
banned from football matches for six years. Smiths vex-
pelled from the BNP in 2003 following an assault @mBNP
organiser.

A police report written after Laidlaw was arrestied the at-
tack said he behaved violently in front of officeaad was
"foaming at the mouth". "In the presence and headhthe
black female gaoler the defendant made racist carsrend
remarks, stating he was a member of the BNP andéhated

all black people,” the document says. He also baidvas go- . -
ing to "kill all black people”. He was convicted wfcially ag- VI€t€d of 35 charges of criminal damage and 19rsbm He

; ; : et fire to sheds, litter bins and a car and isebetl to have
gravated actual bodily harm and using racist Iaggue\{c‘/andalised more than 80 cars by slashing tyresdamaaging
February 2007 Robert Cottage, a BNP member andeforffdywork. Bailey was arrested after police seizedhute
council election candidate, pleads guilty to posses explo- equipment and documents from his home.
sives. He denies, however, as does his co-deferidawid
Jackson, conspiracy to cause an explosion. Theajugyinable
to agree a verdict. A retrial will take place inlydu

February 2006 Stephen Bailey, a Lincoln BNP adtivéscon-

November 2005 Roderick Rowley, a former BNP cantdida
Coventry, is imprisoned for 15 months after admifti14
charges of making, distributing or possessing atsdmages

January 2007 David Enderby, a BNP councillor in dtth, is of children. He is also ordered to register asxacffender for
found guilty of assault on three members of higaesfed ten years.
wife's family. He is fined £100 for each assauld andered to
pay £100 costs. His wife later told the local nesysr that he
had a history of domestic violence.

May 2005 Karl Hanson is fined £400 for possessia@in and
crack cocaine. News of his arrest broke a few dmfere the
May 2005 local elections in which he was a BNP et in

January 2007 Mark Bulman was jailed for five yefarssetting Huddersfield.

fire to Swindon's Broad Street mosque. He used B Bddflet

as a fuse for his petrol bomb. April 2005 John Cope, a Cheshunt BNP member antielg

candidate, is fined £750 and ordered to pay £1@4sdor har

December 2006 Richard Mulhall, the BNP's councibugr assing an anti-racist campaigner.
leader in Calderdale, was sentenced to do 200 hwdwepaid
work on four counts of benefit fraud. Branding hi
"thoroughly dishonest", Recorder Felicity Daviegddae only I . IR X
escaped jail because relevant legislation was abtiry force fam!l|es In Eastbourng. H.e claims the .BNP brgmvmt' him.
when he committed the offences. He was also orderezhy Collins, a former Territorial Army soldier, admmig:harges (o
£2,000 costs and to repay £603.18 in jobseekdosvahce. He 8rson, rac_:|ally aggravated _harassment and C““?'m‘?‘ge- H
had already repaid the housing benefit and codaribenefit, 2!SC admitted the possession of bullets found snhisime an
A jury had found him guilty in October of falselyaaning a asked for 11 further_ offences of racially aggrastateiminal
total of £3,002.95 in benefits by concealing thet fénat his damage to be taken into account.

partner was working.

March 2005 Terry Collins, a BNP member, is sentdnoefive
years in prison for a year-long campaign of teagainst Asian

o=

Source: http:/kirkunity.blogspot.con




The People Carrier
Taxis & Private Hire

01452

5556606

Gloucesters mosR E L IAB L E Taxi Company!!

Within our fleet of vehicles we have 4 — 8 seatetsiggage Trailer
We offer transfers to ANY destination in the Unit€shgdom, including Air-
ports & Seaports, at extremely competitive prices!

Corporate Accounts are Welcome

LOOK -> BRISTOL AIRPORT FROM £10 PER HEAD!!I <-
LOOK

For More Information Please Email or See Our WebAtt

Web: www.thepeople-carrier.co.uk
Email: thepeoplecarrier@hotmail.co.uk
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Article supplied by Jon Ellis, Branch Recruitmentr@aniser




OUR FRIENDS IN CHELTENHAM

We recently have been over to Cheltenham Delivdfic©for a recruitment day. We extremely well rexeel and it was an
opportunity for us not only to meet non membersdisi to talk to members who have recently hadpeavith the extra bur-
den of losing their night inward sorting operatidmis has meant there has been up to 2 hours addgictheir indoor work
without their deliveries being cut. As you can inmagthis has not been popular and has caused adgaleof bad feeling.
These are some of the problems they face on a biadig

Managers meet staff as they return and if they Bawénutes of their duty left managers will indisat they go back out with
mail from another round and will not listen to psts. This has resulted in staff being sent ouhaayad then returning withou
completing any of the additional work the manageisted that they had time to complete

Since the introduction of RM2000 fittings a comnmnblem has been items being miss prepped becéwese they are sorted
they are not checked again until the delivery pdinvas generally agreed that if an item was mrepped and you had to pa
the delivery point again during the round you wodddiver the miss prepped item. At Cheltenham dloiss not appear to be
good enough. Staff have been told at the W.T.Ligesghat they must deliver all miss prepped itbimaever long it takes
them. Any staff returning to the office with missepped items in there pouches will be disciplinedwilful delay which is a
dismissible offence. In other words they could &eked for bringing back one item

The only way that most staff can finish their defies each day is by working over their times. Téifine if you want to ex-
tend but unacceptable if you don't. Staff are relntto extend because managers haggle about hotv overtime they are
due. They are reluctant to tell managers they dagxtend through fear of disciplinary action so snand up running round tg
make life simpler.
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Your money matters - Is your employer spying on you?

UK independent financial advisors
Recent articles in the news have brought to light

In the current financial climate we all need tothieking about stances where some employers are spying on theif em

taking control of our finances. Our financial advis always ployees without consent.
recommend independent financial products and fufind
across the market place without ties to any pdeticcompany
or group of companies.

The Simpson Millar LLP Financial Services team éadled by moment inS_ide aqd .(in some Cf':lses) outside of.vﬂ"drky
James Mann, who has over 6 years experience withifinan- are even privy to intimate details about your pevéfe.
cial services sector. Our specialist UK independerancial

advice team can guide you through many financiateT®in The European Court of Human Rights has ruled oast

an gffort to improve the wealth of you, your famépd your \ynere employers have been monitoring, collecting
business. storing personal information relating to telepharadls,
email and internet usage as well as video surneig
without the employee’s consent and with no polioy
place for informing employees that their communara
may be monitored.

We can offer financial advice on:

Personal Injury Trusts - advising you on financi&dpon-
sibilities and decisions related to the investmaintdam-
ages in order to protect you and your children

Setting up a home — financial planning help andaeon
mortgages and remortgages

Family — how to plan for your family and their fuéuin-

to be monitored, there is a reasonable expectafiqni-

Cluo‘_mg N are made aware that it is taking place. Employkosilsl
Saving for college/university also ensure that the monitoring policy is documeated
Inheritance tax advice and planning that the policy document is readily available tbeah-
Wills, trusts and probate advice ployees.

=

vacy. Employers should also ensure that the maongor
is being undertaken for good reason and that erapky

They are monitoring their employees every movey the
know where you are and what you are doing at avmng

as
an

When no warning is given that such communicatiaes$ a

Pensions and Retirement — Expert help is on hanehsure Union members can often negotiate privacy rights

you make enough provision for retirement and thai gan through collective bargaining and rights concerniitigo
enjoy your retirement without worrying about yoimances  gyrveillance are often regulated, whereas non-upiof
vate sector employees are more vulnerable.
Rainy days — Accidents can occur and often theyitré@sa
big chunk of your rainy day savings being wiped out | j5eful sources of information include:
Tax issues — This is a complex area, but with idpet help

we can guide you through the tax planning process . Data Protection Act 1998 (DPA)
Investment — It's important to periodically revieyour . The Employment Practices Data Protection Cogle
investment and pension funds to ensure they coatimibe . Regulation of Investigatory Powers Act (RIRA)
appropriately invested 2000
. . , - Information Commissioner's Offide
Our financial promise to you WWW.ico.gov.uk

Independent financial advice — we do not have linikh |f you wish to speak to a member of the employniant
any specific companies or receive commission basegagym please the CWU Room on 01452 333970 an
referrals will put you in touch with the relevant legal expéom
Initial disclosure documents and key fact illustas - we Simpson Millar LLP.

offer an open an transparent approach to finaseialices

to all our clients This article is intended for information purposetycand

Tailored advice based on your personal situatiosh reA its content should not be applied to any particstrof

quirements eg can you afford the solution beingreff, is ¢, v o relied upon without legal or other profesal
it suitable for you.. advice

We will provide you with a detailed written expldiwen of
why we think the financial solution is right for yo

Contact Jim Vickery on 01452 333970 or 07977 41748
will be able to put you in touch with our UK findatadvisors
now to discuss how they can help you

d we
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Safe Systems of Work Push forward at a steady pace by using the powgof

. . leg muscles instead of your arms.
Manual Handling Techniques ? Y

_ Lifting bags to a stack more than 2 high
This safe system of work must be followed atall =, ;g it pags to stack. DO NOT throw.
times and consolidates advice given in induction
training. Any problems should be reported to

your line manager immediately. : Keep the .Ioading deck clear so that bags nee
It is the legal responsibility of every employee at  be piled high.
work: Tipping bags to ALTs

- Ensure ALT is stable.
To take reasonable care for the health and safety  agsess the weight of the bag. (If considered ¢

of themselves and others who may be affected by weight, cut seal and break down contents wit
their acts or omissions lifting bag.)
: Lift bag into ALT in one movement. When bag
To report defective or faulty equipment immediately. in ALT feed mail out of the bag by hand bef
lifting to fully empty. Lifting should be no high¢
General than shoulder height.
: Check bag is empty and place in appropriate e
Use mechanical handling aids where possible — bag storage container. Discard any damaged
ensure you are fully trained to use them. Avoid lifting and tipping bags in one movement
Test the bag weight. Advise your manager of 2153‘
overweight bags. AlN—Think about where you're going, how yol
Ask for help if an item seems too heavy or avggip the load, where you want to go, and how yaouuit it
ward to lift. down.
Take care to avoid excessive bending, twisting or
straining. TeSt Get a good idea of the weight of the load,

Break down large loads where possible.
Wear shoes, which will protect your feet.

Mak th is cl bef lift
Caa:r;aslté;ed.your path 1s clear betore you Tt Stand Close-cet as near to the load as posy

Push a load (e.g. wheeled containers, trolle3R§l Plant your feet firmly, one behind and onehtdide
where possible. of the load.

the edge and test your grip.

Inform your manager of any medical condition whiSquat—Keep your back straight, bend your kn

may affect your ability to perform your work, orybu and keep your stomach muscles tight.
are pregnant.

Grip firmly —acet a good hold on the load 4

DO NOT leave bags lying where they can become a ﬁ%ke sure it's not too heavy before you lift fully.

ard to others.

Report any defects in any container or equipmentuse Stand S|OW|y—Let your legs do the lifting.

to your manager eg: Straighten your back as you stand and keep thedlosé
to your body.

Sharp, jagged, or pointed hazards. .
Anything that prevents proper movement. Stay straight—pon't twist or bend while carry
Temporary or amateur repairs. ing a load.
Broken welds.
Excessive corrosion.
Damaged or missing wheels.
Poor brake operation.

Walk - Move at a comfortable pace. Don't rush.

. Lower slowly— put the load down with
When using trolleys smooth, slow movement and let your legs take ttanst
Clear the way ahead before you move off. Take lobld

the trolley using handles if provided; adopt a cortafble For more information on the Safe Systems of Wor
pushing stance keeping hands and elbows in to Pr&ge Manual Handling Techniques please contact la
contact with other objects. Trehearne Area Safety Rep.

Bags should not be stacked greater than 4 high.

H not

ver-
nout

is
bre
D1

mpty
pags.

ift

ible

Ees

nd

a

A




Boost your Pension pension contributions.

For example, a basic rate tax payer earning anmacof

With the decline in final salary schemes, it is enanportant £30,000 per annum would pay income tax at 20% aticdmal
than ever to ensure we make our own provisionsfioincome insurance at 11%. If we look at the top £2,000hefrt salary
in retirement. Pensions continue to be a very féicient way Pefore this is paid into the individual's bank asub 31%
of saving for retirement. The key to retirementnpiag is not would be deducted, meaning the net income woulcig
to leave it too late. Here are some useful hintetsure you£1,380. If the employee agreed to a £2,000 sakdyation tg

maximise your pension contributions: £28,000, in exchange for a £2,000 pension contdhutthe
full £2,000 would be paid into the personal pensiathout
Claim Tax Relief any deductions.

Pension contributions made by your company will hade
before deduction of tax, so it is not necessarglagm tax re-
lief. If you pay into a personal pension scheme ymy need
to reclaim tax relief. For example if you contribuE80 per
month your pension provider will claim back tax rfrothe
Government at the basic rate (20%) meaning tha0 fidr
month would go into your pension fund.

Higher rate tax payers can claim back an additi@@o tax
relief via their tax return. Obtaining this rebatey enable
people to increase their regular or lump sum pensantribu-
tions.

Tax relief is available on 100% of pensionable gwys each
year subject to the annual allowance (£235,000 2008).
The annual allowance does not apply in the yeardyaw your
pension contributions as long your accumulated ipensinds
do not exceed £1.65 million (2008/2009).

Redirect Your Student Loan Repayments

Many graduates will be used to seeing a student fepay-
ment being deducted from their salary each mondhgside
other deductions such as tax and national insurafkgeaduate
with the average level of student debt (£10,77@piéng a The employer would also make a saving of 12.8%henetm-

salary of £30,000 per annum would see approximateh2.50 Ployer’s national insurance and might sometimeeado in4
per month deducted from their salary. crease the pension contribution by part or allte$ amount

Once the student loan is repaid (estimated to lee2&gfor the Reinvest Your Investment Income
above example for a student graduating at aget22monthly

repayments could be redirected to a personal pensian. If you are in receipt of investment income, on tafpearned
This would enable them to make significant pensiontribu- income, it might take you into a higher income baacket. In

tions without feeling an increase in monthly outgs. order to avoid or reduce the amount of income expo®
higher rate income tax you might wish to make asp@ncon-

Invest Out of Redundancy Payments tribution, on which you receive tax relief at yauarginal rate|
This can have the effect of increasing the bage ircome ta

Redundancy payments over and above the tax free afuR@nd and reducing the overall liability to incorag.t

£30,000 could be redirected into your personal ipensA

higher rate tax payer receiving a redundancy paynmnReview Your Existing Pension Arrangements

£100,000 would only receive £71,300 after tax aational

insurance deductions. If the £70,000 is paid diydioto your Many individuals have a collection of various peralopensior

pension it is possible for the full £100,000 tosheltered fromplans that have not been reviewed for many years. uinder
taxation. lying investments may well have been recommendethein

merits at the outset, however investments chandetereforg
It may also be possible for greater contributian®eé made toShould be reviewed on a regular basis. A reviewldaheck
pensions in the year of redundancy as taxable ircoray bethat the underlying investments remain in line withur objec;

higher due to a redundancy payment_ The maximumuanﬁves, investment time frame and risk prOf”e. itlhvalso give
allowance of £235,000 will still apply. you the opportunity to move out of funds that heeeome les

attractive over the years.

Salary Sacrifice ) ) )
For more information on how you can boost your pEnson-

Some employers allow staff to sacrifice part ofitlsalary in tact Jim Vickery on 01452 333970 and he will putiyo touch
exchange for non cash benefits such as child aauehers orWith a financial expert.




DISpelllng the mythS Surround_ maining equity equally. The Declaration not only sat how

they owned the house but what would happen if dribem

i i I i was temporarily out of work, decided to leave,€efdito pay
Ing COhabItatlon’ mar”age and their share of the mortgage or if Tina became peegn
your legal rights

The Declaration gave them both a comprehensive fdaall

. . . . eventualities and so provided them with peace ofdnand
Sometimes | have an uphill struggle CoNVINCINGych less chance of any dispute arising in theréutu

people that | know what I’'m talking about. Years
of belief that the world works in one particular To Have and To Hold On To
way leads to much scepticism when a different

Verslon Is presented. TI‘!IS IS d?Splte the fact thq ose in civil partnerships. I'm often asked byddising clients
they ve approached me_ 'n_ t1he first place for a de'vvhether they will have to give their spouse halkwgérything
finitive legal answer. Still, it's always good when Mmore pessimistic clients worry that they’ll be leftmeless and
can dispel a few myths and help steer an earnesenniless.
enquirer in the right direction.

ther misconceptions surround rights of married pbesi or

None of these scenarios are true. There is nedtheutomati¢
; ; 50:50 split on divorce nor any preset bias towangks party of

No Ring, No Rights L .
g g the other. The overriding rule is that any divisisimould b

Take for example the frequently used expressiomfoon law aif and reasonable’. The law provides a list atbrs to be
husband or wife'. Common law marriages have nostes in taken into account when Work|ng. this out and thns!udes
England since 1753 yet according to a survey ird26a% of such details as the length of marriage, the agengfchildren
the population mistakenly believe that living tdgat gives @nd Poth parties’ needs and resources.

ou the same rights as if they were married. . i .
y J y Another common assumption is that there is a firdpenalty]

They are wrong. Cohabitees miss out on a wholeeramfgagai”St the party at fault for the marriage brea_ikdoAduItery
fights such as: or other types of morally frowned upon behavioumad carryf

' an automatic fine. Only in exceptional circumstandees on
. . . : person’s behaviour have an effect on the finanmiitome o
no right to claim maintenance upon separation divorce and usually that behaviour is financiahature such gs

no automanlc “gh.t of mhentar:ce if their partuiies intentionally giving up work or spending signifidaamounts
no automatic entitlement to "Bereavement damagesO k

their partner dies in an accident and there isaancfor Framily savings.
damages

no widow’s or widower’s benefit

no tax concessions (for example, no exemption from

paying inheritance tax)

no usual right to their partner’s pension in thergvof

death

no claim to any property owned by their partnerddas

he or she is able to prove ownership of a sharthén

property)

11%

Information supplied by Simpson Millar LLP

The number of cohabiting couples has increasedBy i the
last decade and the predictions are that by 20&4sied cou-
ples will account for less than half of British fiies.

So what is the solution to this lack of legal potien? Well,
marriage obviously or for the more circumspect agsbrus;
placing property and assets in joint names, norimgat bene-
ficiary under your pension scheme, making a Willl @onsid-
ering a cohabitation agreement.

Rights in property can also be regulated by drawipga Dec-
laration of Trust. James and Tina came to see menty as
they had decided to buy a house together. Both wselteng
their current homes but for significantly differeamtounts of
profit. James planned to use £90,000 toward thesieépn the
new place while Tina had only £20,000 to put down.

They both wanted to protect their investments agibed to
pay equally towards their mortgage. | drafted a [@eation

for them to ensure if they ever sold or separatey tvould get
back a return on their initial investments and deviany re-




Where there’s a Will £200,000 (an improvement on the first formula) pnd
a life interest in half the remaining estate witte|t

0 . . next nearest relatives getting half the remainasv n
70% of the p0pU|at_|0r_‘ do not have a W'”_and the rest on the spouse’s death. Those relatives
and 1300 people die intestate every day ifmay not be so amenable to changing the Intestacy

Britain. Just as cohabitees sometimesiles and prolonged legal disputes can gise.
think they will receive all their partner’s
wealth and fortune when they die, so to
do married couples and civil partners.

d:or unmarried couples their children will inherit
unless a Will says otherwise. If you have no cleitgr
then the Intestacy rules provide a list of whicla+ge

Well again, this simply isn’t right. A lot of asse{'veS have next priority:
pass 0_LJt§|de of any Will or Intestacy rules. For ex Your parents
ample jointly owned property or bank accounts pass Brother and sisters
to the survivor and Pension funds are often nomi-

; . Grandparents
nated direct to a beneficiary. P

Uncles and aunts

For assets owned in your sole name it is betteptq o course if you have no relatives then the Gov
make a Will to regulate what happens on your deémment gets the lot

Without a Will the rules of Intestacy apply anddbe

do not always have the expected or fair outCOMase rules can produce interesting results areshoft

_ _ _ involve a lot of time and research tracking dawn
If you are married with children then your spousgssing beneficiaries.

inherits the first £125,000 of your estate. Youil-ch
dren receive half the rest and your spouse therahagrry was 81 when he died last year. His neighbour
life interest (right to receive the income) in thee used to visit him but he had no close relative®|Th
maining estate which eventually passes to your gigighbour was able to give me the name and possi-
dren on your spouse’s death. ble address of a niece and on contact it transpired
that Harry was one of 7 brothers and sisters. S9 th
This situation cropped up when Maureen’s husb&adrch was on. The niece did most of the work as
died. He had no Will and the family home boughtfigre simply wasn’t enough money in the estate to
the 1970s was in his sole name and was now wgighit expensive tracing agents or legal fees.
£530,000. Their bank accounts and savings were in
their joint names and Maureen automatically r8H 14 beneficiaries were found and each will fre-
ceived these. Maureen has two children and alceifve just short of £2000. The moral of the tale of
them were unaware there was going to be a probteurse is that it would have been so much simpler,
with the house. They naturally thought that Mauregncker and cheaper if Harry had made a Will and
would inherit it. his modest estate could have gone to people helknew
and cared about.
But Maureen’s name could not easily be put on the
house. Once they understood the Intestacy rulééigs are not always as we think they should be.
they all agreed they wanted to change these so\i#h this in mind | try to provide enquirers with
Maureen could stay put with the added securitynsire clarity and less confusion and hopefully dispe
owning her home. So we prepared a Deed of Vatidew legal myths along the way.

tion - giving the property to Maureen and her chil-

dren were happy to wait a while longer for their il You or a member of you family are affected|by
heritance. any of the issues covered in this article please|co

tact Jim Vickery on 01452 333970 who will put you
If everyone involved gets on well then an agreentigripuch with Simpson Millar LLP’s private client
can quickly be reached but even so this put Mauri@an.

and her family through some legal hoops that they _ _
could have done without. If you currently don't have a Will the CWU is able

to offer members this service free of charge. Again
If you are married without children the positiomceall Jim and he will be able to arrange for a pegk
get even trickier. Your spouse inherits the fikst sent directly to your home address.




E-LEARNING IN GLOUCESTERSHIRE
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Article supplied by Sean McGeough, Lead UL
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CATCH THE
LEARNING
BUG!

FREE Courses
in Computing / I.T.
English / Maths and more are available!
INTERESTED?
Then drop in and see us for more
information

CATCH THE
LEARNING
BUG!

Please Contact:-

THE G@TEHOUSE
CWU Learning centre
Sean McGeough-07971051248
Katy Hartland-01452 333970




